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The increasing use of technoloqgy in the workplace has made it easier for
young people to get jobs and harder for old people. To what extent do you
agree or disagree.

In the 21st century the nature of work has predominantly moved from being
manual labour and manufacturing to a more service based economy based
upon technological innovation. Consequently, IT skills are an important
consideration for employers when they fill job vacancies. This create a skills
gap which disadvantages the older generation while benefiting a younger
workforce.

The main problem the older generation has in securing work is because
younger people are more likely to have up-to-date qualifications and
experience with modern technology. Firstly, young people have never known a
time without computers and technological devices such as smartphones.
Moreover, they will have developed their knowledge through university and
using technology in their daily lives. Secondly, for many older people, the
contemporary technological advances have passed them by, most will not
engage with IT on a regular basis in the same way as young people do.

However, this is not to say that the older workforce should be discriminated
against in the workforce. Some enlightened employers actively seek out older
workers for the breadth of knowledge they bring to a company. For instance,
many of the big DIY warehouses employ older, ex-skilled men and women to
help their customers. Consequently, with the correct training and investment
older people can find gainful employment.

In conclusion, | strongly agree it might well be harder for older people to find
work in companies using new technologies, but with the correct training and
investment they can still prove to be a valuable asset for any company.
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manual labour (in British English, manual labor in American English) or
manual work is physical work done by people, most especially in contrast to
that done by machines, and to that done by working animals.

service economy can refer to one or both of two recent economic
developments: The relative importance of service in a product offering. The
service economy in developing countries is mostly concentrated in financial
services, hospitality, retail, health, human services, information technology and
education.

skills gap is the difference between skills that employers want or need, and
skills their workforce offer.

on a regular basis (idiom) Quite often and/or in a consistent, regular manner.
The general manager drops into the restaurant on a regular basis, so the staff
members have to be on their toes at all times.

enlightened (transitive verb) - showing understanding and wisdom in dealing
with others: This company is an enlightened and reasonable employer.

gainful employment refers to an employment situation where the employee
receives steady work and payment from the employer.
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